The University of Tennessee
Title VI Implementation Plan

2019-2020
Timeframe for Data: July 1, 2019 – June 30, 2020
I. Deadlines
A. Plan MUST be at the Tennessee Human Rights Commission (THRC) office by 
October 1, 2020. There is NO leeway on this deadline.
B. Supporting Deadlines

a. Friday, September 4, 2020 – Equity & Diversity submits data and information to Janice.
II. Information Needed from Equity & Diversity Offices

A. Copies of any documents that are available in a language other than English (only if you have any new ones since last year).
B. Limited English Proficiency (LEP)

a. List of languages encountered
b. Breakdown of the various languages confronted by campus/institute.

i. List of languages:
1. Number of persons for each language encountered;
2. Number of written correspondences;
3. Number of phone conversations.
C. Complaint Procedures

a. List the total number of discrimination complaints (based on race, color or national origin) received from July 1, 2019 – June 30, 2020.

i. Need nature of each complaint and disposition of each:
ii. List number of complaints immediately referred to another state or federal department or agency (and the reason for each).

b. Submit copy of the complaint form used by campus/institute. (Only if it has changed this year).
c. Describe campus/institute procedures related to investigations, report of findings, hearings and appeals. (Only need this if it isn’t listed in the complaint procedures or has changed since last year)
d. Do you keep a complaint log?

D. Compliance/Noncompliance Reporting
a. List any federal or state departments/agencies to which the campus/institute furnishes or shares Title VI compliance reports. (These are the agencies that call you and ask to either have a copy of our Title VI report or where they can see it.)
E. Title VI Training

a. If you did any Title VI training outside of the online training we do April – June, please provide the dates and the number of individuals trained on each date.



